
	
 
Position: Associate Director of Employer Cultivation  
Reports to: Director of Workforce Innovation 
 
 
ABOUT THE CENTER FOR ECONOMIC INCLUSION 
The Center for Economic Inclusion is a cross-sector organization committed to 
strengthening the Minneapolis- St. Paul regions civic infrastructure and collective 
capacity to disrupt systems and influence market forces to catalyze shared 
prosperity and advance an inclusive economy. We are dedicated to advancing 
inclusive growth- by elevating data driven promising practices, advocating inclusive 
policies, coordinating cross-sector, community-driven development, and piloting 
strategies that truly close racial economic gaps.  

HOW WE WORK 
At the Center we take pride in bringing our values to life and ‘walking the talk.’ We 
are a diverse team in many ways, and we believe our diversity of thought makes us 
stronger and our work more innovative and responsive to the communities we 
serve.  We strive to maintain a collaborative work environment that also stimulates 
individual autonomy and accountability for performance goals and excellence. We 
invest in great talent, and nurture it and we believe in the power of career pathways 
within the Center. We look for these values in the talented individuals who join our 
team and we strive to cultivate an environment that harnesses the collective power 
of these values, traits and the expertise each team member brings in pursuit of our 
mission.  

• Inclusivity 
• Equity 
• High-performance & High-engagement  
• Shared risk 
• Self-motivation 
• Nimble Action  
• Collaboration 
• Adaptive-learning  

 
POSITION SUMMARY 
Ultimately, the Associate Director’s goal is to close regional and place-based 
employment and wage gaps by building stronger pipelines for talent attraction from 
under-recruited communities. The Associate Director of Employer Cultivation is 
responsible for helping to achieve racial equity in employment, income and wealth 
by building a brand for strong talent attraction among a network of nurtured 
employer relationships with senior level executives and human resources leaders. 
The Associate Director will leverage those relationships with private and public-
sector employers to build referral connections with employment service providers, 



	
educators and training providers serving unemployed individuals and low income 
communities of color.  
 
KEY RESPONSIBILITIES 
Employer Relationships and Recruitment  

§ In partnership with the Director of Workforce Innovation, develop a strategic profile 
of employers that need talent and have values aligned with the Center and a plan of 
action to pursue relationships with those employers: 

o Draft and maintain list of prospective employers identified to participate in 
Center partnership 

o Build relationships at all levels, from C-suite to hiring managers, to facilitate 
recruiting and hiring by targeted employers in the region  

§ Build employment opportunities by engaging senior level corporate executives who 
then authorize, foster and hold accountable their organizations to actively engage in 
workforce development efforts 

o Develop an MOU that articulates the expectations of the employer as well as 
the support to be provided to each entity 

§ Create connections between employers, public and non-profit service providers to 
increase employment and retention of low income residents of color 

o Partner with North@Work to leverage its strategy and network of jobseekers 
and ensure that North@Work resources are connected to HR relationships 
as opportunities arise 

o Partner with regional WorkForce Center leaders and others to ensure 
employers and recruiters are able to access services, including providing 
support to employers in posting jobs, hosting career fairs, etc. 

o Connect employers to City Departments, government agencies, and private 
organizations to implement new employment and training initiatives  

§ Partner with Community Engagement and Communications team to identify 
potential corporate partners for workforce innovation/development opportunities 

Employment Strategy 
§ In partnership with the Workforce Networks manager, support creation of No Wrong 

Door model of workforce development in Twin Cities, with a focus on engaging 
employers with hiring capacity 

§ Develop hiring and training strategies based on projected need and talent availability, 
leveraging labor market data sources (e.g. DEED, RealTime Talent) 
o Define hiring and retention goals  
o Develop and execute on the recruitment strategies 



	
§ Identify institutional barriers to recruitment, retention and advancement of local area 

residents, and develop and implement strategies for improving employer policies, 
practices, climate and culture 
o Identify and document hiring practices and employment process details of 

employer partners, including hiring preferences, job requirements and possible 
barriers to employment for those the Center or its partners seek to place in jobs  

§ Work with Director of Workforce Innovation to identify the market for employment in 
targeted communities and translate that demand into an actionable narrative for hiring 
managers and human resources leaders.  

§ Work with Director of Performance Management to develop metrics, tools, 
processes and reports to ensure accurate and timely management of data 
related to implementation of employment strategies 

§ Provide feedback internally as well as to community-based organizations, employers 
and educational institutions aimed at increasing their capacity to prepare community 
members for in-demand careers 
o Report and discuss results with Director of Workforce Innovation 
o Develop and review metrics for success with employers 
o Report and discuss results with employers with an emphasis on successes as well 

as potential improvement 
§ Connect with the Center’s Research and Policy team to share data, understand 

employment trends, projections, supply and demand to identify areas of need and 
program opportunities  

§ Support development of grant applications, including program design and detailed 
performance goals  

 
QUALIFICATIONS & EXPERIENCE 
§ Bachelor’s degree required 
§ 5+ years’ experience related to program development, partnerships/ 

collaborations in corporate recruitment and partnership building and/or a 
nonprofit cross-sector collaborative organization  

§ Able to interact and collaborate with a wide variety of stakeholders from senior 
level executives to middle managers, from community members to nonprofit staff 

§ Ability to influence without positional authority; to work across institutional and 
organizational partners towards a common goal 

§ Demonstrated ability to problem-solve strategically 
§ Experience building and coordinating relationships with a wide variety of organizations, 

including employers, schools, and social services providers 



	
§ Excellent oral and written communication skills 
§ Ability to organize complex tasks and prioritize multiple assignment 
§ Ability to work with a variety of teams and individuals within the organization 
§ Strong attention to detail and follow up skills 
 

The Center for Economic Inclusion is an  
Equal Opportunity employer. 

 
To apply for this job, submit a cover letter, resume and 3 

professional references to jobs@centerforeconomicinclusion.org 
by Tuesday, June 5, 2018. No calls please. Candidates whose 

profiles align with our need will be contacted by June 12, 2018.  
 
 
 


